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Description of the discipline

The purpose of studying the discipline is for students to acquire knowledge about the theoretical
and practical foundations of conflict resolution through the use of alternative methods of dispute
resolution. Learn to identify and analyze conflicts that can be resolved out of court; to form practical
skills in the application of individual models of alternative dispute resolution, in particular, skills in
conducting the mediation procedure.

Upon completion of the «Alternative dispute resolution» discipline, students must identify,
analyze, and propose ways to resolve multifaceted problems of international and national legal content;
produce new ideas for solving practical tasks in the field of professional legal activity; provide legal
representation of the client in national courts, international commercial arbitrations, state authorities and
local governments; demonstrate communication skills with representatives of various types of legal

activity at the national and international levels, as well as organize and conduct negotiations.



Course structure

Hours Topic Learning outcomes Control

(lec. measures

/pract.)

4/2 1. General | Understand the importance and place of alternative Tests,

characteristics of | methods of dispute resolution in the human rights questions,
alternative dispute | protection mechanism cases
resolution  methods.
The importance and
place of alternative
dispute resolution
methods in the human
rights protection
mechanism.

4/2 2. Concept and causes | To study the concepts and causes of conflict in Tests,
of conflict in modern | modern society. questions,
society. Typology of cases
conflict.

412 3. International Understand international standards of alternative Tests,
standards of alternative | dispute resolution. questions,
dispute resolution. cases

4/2 4. Arbitration Know the concept and essence of arbitration Tests,
proceedings in the proceedings. questions,
legal dispute resolution cases
system. Concept and
essence of arbitration
proceedings.

4/2 5. Purpose and general | Understand the purpose and general principles of Tests,
principles of restorative justice. questions,
restorative justice. cases

6/2 6. Mediation as a To single out mediation as a method of alternative Tests,
method of alternative | dispute resolution questions,
dispute resolution. cases
Mediation as a type of
mediation.

412 7. Mediation in various | Know and understand the mediation procedure in Tests,
spheres of social life. | various spheres of social life. questions,

cases
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Evaluation policy

® Policy on deadlines and rescheduling: Rescheduling of modules takes place with the permission of the
dean's office if there are good reasons (for example, sick leave).

e Academic Integrity Policy: Copying during tests and exams is prohibited (including using mobile
devices).

e Attendance Policy: Attendance is a mandatory component of assessment. For objective reasons (for
example, illness, international internship, and other reasons), training can take place online with the
permission of the university administration.

Evaluation

The final score (on a 100-point scale) from the internship is determined as a weighted average



value, depending on the specific weight of each component:

Credit module 1 Credit module 2 | Credit module | Credit module 4 Total
3
20 20 20 40 100%
Oral survey during | Oral survey Preparation of | Theoretical
classes (1-3 topics) - | during classes CPIT - max. questions (2
10 points per topic - | (4-7 topics) - 10 | 40 points. questions) - 30
max. 30 points points per topic - | Protection of points each, max. 60
Modular control max. 40 points CPIT - max. points Case (1 case)
work - max. 70 Modular control | 40 points - max. 35 points
points work - max. 60 | Participation in
points trainings -
max. 20 points

Student evaluation scale:

ECTS Marks Content

A 90-100 exellent

B 85-89 good

C 75-84 good

D 65-74 satisfactorily

E 60-64 enough
FX 35-59 unsatisfactory with the possibility of reassembly
F 1-34 unsatisfactory with a mandatory repeat course
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